
cisc3660, fall 2012, group assessment for big game project / prof sklar.

Please complete an honest assessment of your contribution to the BIG GAME PROJECT and the contribution of
each of the 2 other members of your group. This is due on Tuesday December 11. This part of the project is
worth 3 points out of 25 (total for the project).

This group assessment is based on http://www.evl.uic.edu/spiff/class/cs426/Notes/CS426_Memver_Eval_v2.html.

Your name:

List three things that you contributed to the project:

1.

2.

3.

Name of group member:

List three things that group member contributed to the project:

1.

2.

3.

Name of group member:

List three things that group member contributed to the project:

1.

2.

3.

On the next 3 pages, complete an assessment chart for yourself and each of your group members. For each
criterion, fill in a score in the far right column. The score values are from 1.0 (beginning), 2.0 (developing), 3.0
(accomplished) or 4.0 (exemplary). Total scores will range from 12.0 to 48.0.
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your name:

beginning (1) developing (2) accomplished (3) exemplary (4) SCORE

CONTRIBUTE

Research & Gather
Information

Does not collect
any information
that relates to the
topic.

Collects very little
information–some
relates to the
topic.

Collects some
basic information–
most relates to the
topic.

Collects a
great deal of
information–all
relates to the
topic.

Share Information
Does not relay
any information to
teammates.

Relays very little
information–some
relates to the
topic.

Relays some basic
information–most
relates to the
topic.

Relays a great deal
of information–all
relates to the
topic.

Punctual with De-
liverables

Does not bring in
any deliverables.

Brings in most de-
liverables late.

Brings in most de-
liverables on time.

Brings in all de-
liverables on time
and demonstrates
them at regular
meetings.

Contribute Useful
Deliverables

Deliverables were
not useable at all.

Few deliverables
could be used.

Some deliverables
were used.

Large number of
deliverables were
used.

Punctual at Meet-
ings

Never on time for
meetings and does
not call in ad-
vance.

Often late and
some times calls.

Sometimes late
but calls in ad-
vance.

Always on time.

TAKE RESPONSIBILITY

Fulfill Team Role’s
Duties

Does not perform
any duties of as-
signed team role.

Performs very little
duties.

Performs nearly all
duties.

Performs all duties
of assigned team
role.

Participate in
Meetings

Does not speak
during the meet-
ings.

Either gives too
little information
or information
which is irrelevant
to topic.

Offers some
information–most
is relevant.

Offers a fair
amount of impor-
tant information–
all is relevant.

Share Equally
Always relies on
others to do the
work.

Rarely does the as-
signed work–often
needs reminding.

Usually does
the assigned
work–rarely needs
reminding.

Always does the
assigned work
without having to
be reminded.

COMMUNICATE EFFECTIVELY

Listen to Other
Teammates

Is always talking–
never allows any-
one else to speak.

Usually doing
most of the
talking–rarely
allows others to
speak.

Listens, but some-
times talks too
much.

Listens and speaks
a fair amount.

Presenting Oppos-
ing Views

Usually argues un-
constructively.

Sometimes argues
unconstructively.

Opposing views of-
ten argued con-
structively.

Opposing views
are always argued
constructively.

Make Fair Deci-
sions

Usually wants to
have things their
way.

Often sides with
friends instead
of considering all
views.

Usually considers
all views.

Always helps team
to reach a fair de-
cision.

Respond to
Emails, Instant
messages, and
Phone calls

Hardly ever re-
sponds.

Responds but after
several days.

Responds within 2
days.

Responds within 1
day.

TOTAL
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group member’s name:

beginning (1) developing (2) accomplished (3) exemplary (4) SCORE

CONTRIBUTE

Research & Gather
Information

Does not collect
any information
that relates to the
topic.

Collects very little
information–some
relates to the
topic.

Collects some
basic information–
most relates to the
topic.

Collects a
great deal of
information–all
relates to the
topic.

Share Information
Does not relay
any information to
teammates.

Relays very little
information–some
relates to the
topic.

Relays some basic
information–most
relates to the
topic.

Relays a great deal
of information–all
relates to the
topic.

Punctual with De-
liverables

Does not bring in
any deliverables.

Brings in most de-
liverables late.

Brings in most de-
liverables on time.

Brings in all de-
liverables on time
and demonstrates
them at regular
meetings.

Contribute Useful
Deliverables

Deliverables were
not useable at all.

Few deliverables
could be used.

Some deliverables
were used.

Large number of
deliverables were
used.

Punctual at Meet-
ings

Never on time for
meetings and does
not call in ad-
vance.

Often late and
some times calls.

Sometimes late
but calls in ad-
vance.

Always on time.

TAKE RESPONSIBILITY

Fulfill Team Role’s
Duties

Does not perform
any duties of as-
signed team role.

Performs very little
duties.

Performs nearly all
duties.

Performs all duties
of assigned team
role.

Participate in
Meetings

Does not speak
during the meet-
ings.

Either gives too
little information
or information
which is irrelevant
to topic.

Offers some
information–most
is relevant.

Offers a fair
amount of impor-
tant information–
all is relevant.

Share Equally
Always relies on
others to do the
work.

Rarely does the as-
signed work–often
needs reminding.

Usually does
the assigned
work–rarely needs
reminding.

Always does the
assigned work
without having to
be reminded.

COMMUNICATE EFFECTIVELY

Listen to Other
Teammates

Is always talking–
never allows any-
one else to speak.

Usually doing
most of the
talking–rarely
allows others to
speak.

Listens, but some-
times talks too
much.

Listens and speaks
a fair amount.

Presenting Oppos-
ing Views

Usually argues un-
constructively.

Sometimes argues
unconstructively.

Opposing views of-
ten argued con-
structively.

Opposing views
are always argued
constructively.

Make Fair Deci-
sions

Usually wants to
have things their
way.

Often sides with
friends instead
of considering all
views.

Usually considers
all views.

Always helps team
to reach a fair de-
cision.

Respond to
Emails, Instant
messages, and
Phone calls

Hardly ever re-
sponds.

Responds but after
several days.

Responds within 2
days.

Responds within 1
day.

TOTAL
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group member’s name:

beginning (1) developing (2) accomplished (3) exemplary (4) SCORE

CONTRIBUTE

Research & Gather
Information

Does not collect
any information
that relates to the
topic.

Collects very little
information–some
relates to the
topic.

Collects some
basic information–
most relates to the
topic.

Collects a
great deal of
information–all
relates to the
topic.

Share Information
Does not relay
any information to
teammates.

Relays very little
information–some
relates to the
topic.

Relays some basic
information–most
relates to the
topic.

Relays a great deal
of information–all
relates to the
topic.

Punctual with De-
liverables

Does not bring in
any deliverables.

Brings in most de-
liverables late.

Brings in most de-
liverables on time.

Brings in all de-
liverables on time
and demonstrates
them at regular
meetings.

Contribute Useful
Deliverables

Deliverables were
not useable at all.

Few deliverables
could be used.

Some deliverables
were used.

Large number of
deliverables were
used.

Punctual at Meet-
ings

Never on time for
meetings and does
not call in ad-
vance.

Often late and
some times calls.

Sometimes late
but calls in ad-
vance.

Always on time.

TAKE RESPONSIBILITY

Fulfill Team Role’s
Duties

Does not perform
any duties of as-
signed team role.

Performs very little
duties.

Performs nearly all
duties.

Performs all duties
of assigned team
role.

Participate in
Meetings

Does not speak
during the meet-
ings.

Either gives too
little information
or information
which is irrelevant
to topic.

Offers some
information–most
is relevant.

Offers a fair
amount of impor-
tant information–
all is relevant.

Share Equally
Always relies on
others to do the
work.

Rarely does the as-
signed work–often
needs reminding.

Usually does
the assigned
work–rarely needs
reminding.

Always does the
assigned work
without having to
be reminded.

COMMUNICATE EFFECTIVELY

Listen to Other
Teammates

Is always talking–
never allows any-
one else to speak.

Usually doing
most of the
talking–rarely
allows others to
speak.

Listens, but some-
times talks too
much.

Listens and speaks
a fair amount.

Presenting Oppos-
ing Views

Usually argues un-
constructively.

Sometimes argues
unconstructively.

Opposing views of-
ten argued con-
structively.

Opposing views
are always argued
constructively.

Make Fair Deci-
sions

Usually wants to
have things their
way.

Often sides with
friends instead
of considering all
views.

Usually considers
all views.

Always helps team
to reach a fair de-
cision.

Respond to
Emails, Instant
messages, and
Phone calls

Hardly ever re-
sponds.

Responds but after
several days.

Responds within 2
days.

Responds within 1
day.

TOTAL

4


